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Governing Council plays an important role in the management of the school, providing a link between the parents and
caregivers to the school management and between the wider community and the school. This is highlighted by an issue raised
by a parent regarding cars parked on the foot path in the pickup area. Quick action by Governing Council members and staff by
liaising with the authorities saw the issue fixed within the day. The school also hosted an open air family film night in conjunction
with the YP District Council.
This year we looked at issues ranging from reviewing and updating policies, to approving the budget and material and service
charge. Governing Council reviewed and endorsed the newly developed Site Improvement Plan. The plan’s outcomes include
100% SACE completion while catering for diverse student learning pathways, and a focus on reading in the early years and
reading and comprehension in the middle years. In this information rich world, there is an ever greater need be equipped to
comprehend and distil a constant flood of information both as a student and a citizen.
During the year Governing Council was also involved in the process to fill the position of Principal, as the current 5 year term
had expired, giving us a chance to review the school’s direction. Dean McIntosh represented Governing council on the selection
panel and we were pleased to be advised that Ali Bogle was re-appointed for a further 5 years.
Governing Council oversaw significant building and grounds works improvement, continuing the project of refreshing and
updating the school's amenities. Next year (2020) senior students will use the new senior school learning space. This long
awaited building replaces the old and tired prefab, and was built with funds available from the amalgamation with Port Vincent
Primary School.
A redeveloped outdoor nature play area was completed, which has been hit with students of all ages. Thanks to those parents
who helped laying the path on the working bee.
Governing Council with the school management team are well into planning and endorsement of the redevelopment of the
gymnasium to take place in 2020. The roof will be fixed!
One role of Governing Council is to monitor the finances of the school. This includes the canteen, that this year with prudent
management has realised a small profit. We believe having a canteen on site is advantageous and will continue to monitor the
school's capacity to support it into the future.

Minlaton District School is an R - 12 school in the centre of the Yorke Peninsula which serves a primarily farming community,
with outlying tourist centred townships from Port Rickaby and Port Julia to the north and Hardwicke Bay and Stansbury to the
south. Five buses (one DfE Transport Services and four contracted routes) service an area of 1400km2 and from which we
draw 60% of the student body. Year 8 students are drawn from two small feeder primary schools.
Minlaton District School is held in high regard for our ability to meet the diverse needs of our student population and we enjoy
support in this through our strong partnerships with the community, local business and our parents. Our senior school numbers
continue to reflect the confidence of our parents and families from outside our service area who choose to send their senior
students to us. 2019 saw 100% SACE completion with all students who applied for tertiary study being offered chosen courses.
We work closely with other sites within the Southern Yorke Partnership to provide strong transition and continuity of learning for
students who come to us at various points in their learning journey. Staff collaboration within the partnership is highly valued,
sharing exemplary practice and participating in moderation processes and learning design.
Professional development of all staff continues to be a focus as we develop our pedagogical and site practices to best support
all students to maximise their potential.
Highlights of the school year include:
- review of reporting processes
- two successful whole school learning expos
- construction of purpose built senior learning space
- creation of extensive nature play space
- reinvigoration of House system embraced by student body
- community and local council engagement through successful Family Outdoor Film evening
- rigorous implementation of SIP with subsequent growth in reading and reading comprehension
- staff engagement with improvement agenda including building our capacity as teachers and classroom support personnel
- highly successful continued integration of students with significant special needs into mainstream school
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Our three focus areas for 2019 saw a commitment to improving reading in the early years, reading comprehension in the middle
years and the ability to solve worded problems in maths using the six box strategy.
After thorough investigation in 2018 the Read Write Inc program was implemented across R - 2 (with some Year 3 students
who had not yet achieved SEA). This involved intensive staff training, a commitment to blocking 6 staff to the purchase and
creation of resources and regular review and evaluation. The results are showing great promise with our literacy coach
commenting, "There are clear and exciting indicators of growth in the RWI data for students and in the observational data for
writing in R - 1." It is our intention to maintain this improvement goal and continue to track student growth.
Improving Reading Comprehension in the Middle School was the second of our goals for 2019. The three MS English teachers
developed a series of explicit differentiated teaching units using a range of resources which were implemented across three
terms during an English block and with the support of two trained SSOs. Probe data has been used to track student growth
with all students across all year levels demonstrating at least 1 year's growth, and many 2 to 3 year's growth over the six month
testing period. The most significant growth has been for students with the least proficiency, and while many of these students
still test below chronological age, we anticipate that they will make up this ground over the course of the next twelve months.
Our goal now is to embed the comprehension strategies that our MS students have been using across the curriculum 3 - 12 so
that students will use common language around reading and reading comprehension at MDS.
Our goal around solving worded problems in Maths builds on our students capacity to read and comprehend in addition to their
knowledge of maths processes. Unpacking worded problems has been a focus for all teachers, not just Maths teachers, and
while we have no definitive measure of success for our work toward this goal, we look forward to the 2020 Naplan results and
gains for students in the higher bands.
While not specifically part of our SIP, we continue to focus on achievement in the senior years by incorporating quality
assurance processes and case management for all SACE students.
Building the capacity of our teachers and staff is always high on our agenda.
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While NAPLAN proficiency, particularly at Year 9, may not have been as strong as in the past, there was strong upper
progress in reading 3 - 5 and 7 - 9 and in numeracy 3 - 5, indicating the value add in these year levels. Achievement in the
upper two bands was significant for the year 5 cohort in both Reading and Numeracy with 41% and 26% respectively, while the
year 3s had 35% of students in the upper two bands in Reading and the year 7s 31% in Numeracy.

The MDS SACE results continue to reward both teachers and students for their efforts. We had a 100% SACE completion
record in 2019, including Year 11 student who completed RP along with a school based apprenticeship. In the final SACE
results, 74.24% of all Stage 2 grades were B- or above. All SACE completers who applied for tertiary entrance have gained a
place - all bar one in their first preference. A number of Year 11 and 12 students were offered full time employment during the
course of the year and after lengthy discussions with all concerned, left school and are gainfully employed in the local
community. Finding the right pathway for students is something that MDS prides itself upon.

Other data sets including Read Write Inc, PAT and Probe data indicate that our students are making good progress and our
staff continue to look for ways that they can improve their teaching in order to maximise our students' learning. Reflective
practice and building staff capacity remain at the core of our improvement work.
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It is concerning that while the majority of our school population have an exemplary attendance record, a small cohort of chronic
and habitual absentees impact our otherwise strong attendance data. Reception attendance has significantly improved over
the last two years reflecting a program which truly engages and excites the students to be here every day.
Care Group teachers follow up student absences, with a phone call home if no contact is made by parents. Parents are
required to provide documentation to explain all absences.
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In 2019 MDS recorded 7 formal suspensions for a range of unacceptable behaviours with two students accounting for 5
incidents. An emphasis on building strong relationships between students and staff, students and students and parents and the
school result in early intervention around behaviour issues which often reduces the impact and intensity of issues.
One parent complaint was recorded in the 2019 school year.
MDS continues to implement the CPC, cyber safety and restorative justice practices to encourage and support positive
interactions within our school community.

Once again we achieved growth in the number of respondents to the Parent Opinion Survey, with 37 responses (up 6 on 2018)
and a greater spread over student year levels, with all years being represented. Overwhelmingly, parents responded positively
to the items listed in the National parent questions, with no ratings falling under 3.7 and the majority over 4. Interestingly, 'My
child feels safe at this school' rated highest at 4.4, while 'Student behaviour is well managed" rated lowest at 3.7; this appears
to be a contradictory result. A number of parents provided excellent additional feedback in a final optional question which will
inform our practice into the future.

136 students responded which is 40 more than 2018. The average rating for the National student questions did not fall below
3.6(one question) with students confirming again that teacher expectation of them is high, they feel safe at MDS, and our
school looks for ways to improve, all high on the ratings.

Due to the DfE Perspective Tool not being implemented until 2020, we reverted to the Staff Opinion Survey once again, with
survey results differentiated for teaching and support staff. There was overwhelmingly positive response from teaching staff,
with agree and strongly agree accounting for almost all responses to all questions. Opinion was more varied from support staff
whose perspective around teaching and learning and involvement in decision making around teaching and learning is different
to that of the teaching staff.
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Regular monthly review of the site list of relevant history screening to support staff, visiting professionals and volunteers is
undertaken as part of the regular duties of the Administrative Assistant to the Principal. Departmental employees are
encouraged to apply for screening renewal as soon as they receive a reminder email. The new teacher registration
requirement for a Working With Children Check has added an additional administrative burden on the school.
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$13607

$73,879
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